JOB VACANCY ANNOUNCEMENT CIVIL ENGINEER FSN 10

1. Embassy Doha has an immediate vacancy for a Civil Engineer position to work
in the U.S. Army Corps of Engineers in Doha, Qatar. Post appreciates assistance
from addressee posts in advertising this vacancy among its staff. This position is
classified at the FSN-10 (FP-05/05) grade level.

2. Basic function of position:

The incumbent is responsible for the construction management, technical
engineering support, and quality assurance on major construction projects being
performed in Qatar by the Corps of Engineers. Projects provide construction of
facilities to include airfields and lighting systems, maintenance hangars and other
specialized facilities, office buildings, training facilities, storage buildings, and
infrastructure work such as roads, electrical, water, and sewer distribution
systems. Serves as Contracting Officer's Representative (COR) for construction
management of assigned contracts.

3. Required qualifications:

e Education: A bachelor’s or higher degree in civil, electrical, mechanical
engineering, or architecture is required.

e Prior Work Experience: A minimum of six years experience in multi-
disciplinary engineering fields (civil, electrical, and mechanical), including
experience on U.S. designed and constructed facilities utilizing U.S.
standards and specifications is required.

e Language Proficiency: Level lll (good working knowledge) in English is
required.

e Knowledge: Must have thorough professional knowledge in engineering
design and construction. Must be familiar with the construction and design
codes such as the ASTM.

Skills and Abilities: Computer skills in Microsoft office and scheduling are
required.

4. Employment information: This is a full-time Personal Services Agreement
(PSA) position.

5. Salary and benefits:

Salary for Grade FSN-10 Step 01.:
Rate of Exchange: US $ 1.00 = QRS 3.64

e Basic Rate: QRs 190,995.00



Transportation Allowance: QRs 8,400

Housing Allowance: QRs 106,500

End of Year Bonus: 1/12th of annual basic salary payable to employee
each year with earnings of pay period 24.

Mid-Year Bonus: 1/24th of annual basic salary payable to employee each
year with earnings of pay period 10.

Other Benefits:

e Homeward passage allowance to the nearest airport of home on record
for employee and eligible dependents, i.e., legal spouse who resides in
Qatar and has a residency permit, and a maximum of three unmarried,
dependent children under the age of 19 who has a residency permit is
authorized after every one year of service.

e Life insurance coverage for the employee and medical insurance
coverage for the employee and eligible dependents.

e Employee will be eligible to join post’s Locally Employed Staff Provident
Fund Plan after successful completion of a six-month probationary period.
The Plan allows the contribution of 5 percent of basic salary by the
employee, which will be matched, by a 5 percent U.S. Government
Contribution.

6. Please send a completed universal application for employment, DS-174 to
HRODoha@state.gov this form can be downloaded at:
http://gatar.usembassy.gov/media/pdfs/ds-0174.pdf

7. Closing date for submitting applications is February 18, 2013.
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